
Job Announcement: Advocacy Director, Columbia Riverkeeper 

Organizational Overview: Columbia Riverkeeper (Riverkeeper) is a successful nonprofit organization 
that unites communities to fight for clean water and our climate. Riverkeeper advances high-profile 
campaigns to protect the Columbia River from fossil fuels, toxic pollution, the Hanford Nuclear Site, and 
other threats facing Columbia communities and salmon habitat. Across our campaigns, we promote 
equity, diversity, and inclusion in environmental decisions and our own actions. This includes working in 
solidarity with Tribal Nations to achieve common goals. Our work is featured in national media, including 
CNN, the New York Times, Wall Street Journal, and the Los Angeles Times. Our team includes 
community organizers, scientists, communications specialists, and attorneys. To learn more about our 
commitment to Equity, Diversity, and Inclusion, click here.  

Location: Portland or Hood River, OR, or possibility of working remotely within Oregon or Washington 
post-pandemic (work is temporarily remote due to the pandemic). 

Status: Full-time employee; Exempt Position.  

Position Description: The Advocacy Director is responsible for working with and supervising 
Riverkeeper’s community organizing and policy team to develop and execute campaigns to protect the 
Columbia and our climate. This includes overseeing Riverkeeper’s bilingual (Spanish/English) senior 
organizer who oversees Comunidades, a fiscally-sponsored Latinx-led project that amplifies voices for 
social and environmental justice in the Columbia River Gorge.  

As a skilled writer and communicator, the Advocacy Director crafts political narratives and 
communications for campaigns. The Advocacy Director also represents Riverkeeper in meetings with 
elected officials; Tribal Nation agency staff; local, state, and federal agencies; partner organizations; 
and other stakeholders. The Advocacy Director occasionally represents Riverkeeper in the media.  

The position is designed for an experienced policy strategist, lobbyist, community organizer, 
communications specialist, or campaigner with at least seven years of professional experience, 
including at least two years supervising staff in electoral or advocacy campaigns. The position requires 
occasional evening and weekend work and travel. 

Responsibilities: 
  

● Supervise: The Advocacy Director will supervise Riverkeeper’s team of community organizers 
and policy specialists. The Advocacy Director needs to be a strong communicator who is highly 
organized and capable of leading a team of skilled staff.  
 

● Develop and Execute Communications, Organizing, and Policy Strategies to Advance 
Campaigns: The Advocacy Director will work with Riverkeeper’s staff of attorneys, community 
organizers, and communications specialists to develop and execute campaigns to protect the 
Columbia River. This includes developing overall campaign strategy, messaging, partnerships, 
and serving as an advocate and principal contact for decisionmakers on our legislative and 
administrative priorities. 
 

https://www.columbiariverkeeper.org/about-us/equity-diversity-inclusion


● Communicate Campaigns to Members and Public: The Advocacy Director will use digital and 
earned media to engage diverse communities and build power. This includes drafting and 
reviewing articles, press releases, email alerts, web posts, fact sheets, social media content, 
and other digital outreach. 
 

● Communicate with Tribal Governments: The Advocacy Director will maintain regular 
communications with agency staff and lobbyists at Pacific Northwest Tribal Nations on ongoing 
campaign matters of interest to Tribes, as well as emerging issues.  
 

● Development: The Advocacy Director will occasionally assist in fundraising, including applying 
for and reporting on grants for the organization. 

 
Required Qualifications and Skills:  

● Minimum of seven years experience working on grassroots, electoral, or political campaigns. 
● Understanding of and commitment to advancing equity, diversity, and inclusion, including 

experience working on racial, social, or environmental justice issues. 
● Excellent writing, editing, communications messaging, and public speaking skills. 
● Strong project management skills, including attention to detail and time management. 
● Minimum two years experience supervising staff. 
● Ability to think strategically and prioritize.  
● Politically astute and diplomatic.  
● Ability to understand, interpret, and explain complex material. 

 
Desired Qualifications and Skills:  

● Demonstrated interest in public interest advocacy.  
● Experience working with frontline communities or Tribal Nations.  
● Knowledge of Oregon or Washington’s policy making and political process.  
● Experience working in, managing, or convening coalitions.  
● Spanish fluency is a plus. 

 
Reports to: Legal and Program Director  

Salary & Benefits: $68,000 to $75,000 starting annual salary, negotiable within this range depending 
on experience. Benefits include full medical and dental coverage, a generous vacation and family and 
sick leave package, paid federal holidays, 401k annual contribution, annual professional development 
allowance, paid state bar association dues (if applicable), and an encouraging and flexible work 
environment. 
 
To Apply: Email a cover letter, resume, at least three references, and a short writing sample that is 
entirely your own work to info@columbiariverkeeper.org with the subject line “Advocacy Director Job.” 
If possible, please combine the cover letter, resume, references, and writing sample into a single PDF 
attachment titled “Last Name.First Name Advocacy Director.”  

Application Deadline: February 14, 2021 



Start date:  Flexible, prefer immediate. 

Columbia Riverkeeper is committed to creating a diverse work environment and is proud to be an 
equal opportunity employer. All qualified applicants will receive consideration for employment without 

regard to race, color, religion, gender, gender identity or expression, sexual orientation, national origin, 
genetics, disability, age, or veteran status. 

 


